Purpose Statements Assignment

Quantitative Study on Possibilities of Servant Leadership in Business
	Servant leadership is a concept that has been derived from the biblical context, especially from the teachings of Christ. According to the bible, true leaders are those that are willing to be of service to their minors. In the contemporary environment, leaders have been defined as not only the people who hold government positions but also people who run organizations. Thus there have been rampant pushes towards creating organizational environments in which leaders work with their subordinates as teams. Yet, the mode of leadership where the leader serves his or her team members, have not been conventionally imparted in the current society which requires servant leadership most.

Research Purpose Statement 
	The purpose of this quantitative study will be to explore the possibilities of a thriving servant leadership mode of running businesses. According to Muzira et al. (2020), servant leadership is often confused with management. Yet, while servant leadership focuses on leaders serving the followers, mostly the team members, management mainly entails meeting an organization’s objectives.
Research Questions
	The following research questions guided this study:
	RQ1. How does servant leadership compare to other forms of leadership in terms of popularity? (Data collected using company surveys)
	RQ2. Through a Likert Scale, how do employees feel about changing the type of leadership in their organization?
	RQ3. Is servant leadership a concept that many leaders and policy makers want to embrace?
	RQ4. How do organizations that use the servant leadership model survive in their respective markets compared to organizations that have other model?
	RQ5. Is there a possibility that businesses may be compelled to adopt the servant leadership model?




	Qualitative Study on Effects of Education in Church Leadership
	Church leaders have a huge significance in growing the church and maintaining the congregation, especially in the 21st century, an era where secularism is becoming popular. The popularity of secularism grows with the high rise of the amount of information subjected to individuals, enhancing the increase in the level of knowledge. Thus, for pastors, fathers, priests, evangelists, and other church leaders have the responsibility of tackling their preaching with caution. Such kind of caution required to maintain a followers leads to a requirement in the search for all-round knowledge.

Research Purpose Statement 
	The purpose of this qualitative study will be to investigate the effects of high level education to the leadership of the church and the maintenance of church goers. According to Abney (2018), the recruitment of the church clergy needs to be extremely professional, with churches employing church leaders who have a higher institution learning experience.
Research Questions
	The following Research Questions will guide this study: 
	RQ1. Why did churches that have employed clergymen who have degrees and diplomas choose to do so?
	RQ2. What is the take of the educated clergymen think of the massive technologies that are driving people away from the churches compared to the ones who lack high education?
	RQ3. Does keeping oneself up to date with the advances in technology help in being a better clergyman and perhaps maintaining one’s congregation, or even growing it?





Mixed Method Study on the Effects of Experience in Church Leadership
	Experience has been endorsed as one of the most effective methods of learning and even an individual’s employability is largely dependent on their experience. Thus, leadership through experience would be undoubtedly the most efficient model of managing churches. While some churches would opt to employ young pastors who are full of vigor and a zeal to serve God wholeheartedly, others would insist on circulating pastors who have been in the churches for long.

Research Purpose Statement
	The purpose of this mixed-methods research study is to examine how experience affects the leadership of the church, growth of the church denomination and maintenance of the congregation. The study will involve a qualitative research that will compare growth in various church denominations and how it relates to the experience of the leaders. It will also entail a qualitative analysis that details the reasons for success as cited by various church leaders.
Research Questions
	The following Research Questions will guide this study:
	RQ1. How do churches that mainly depend on the experience of their clergy compare to those that do not in terms of developing the church and maintaining the church members?
	RQ2. What percentage of experienced clergymen do churches that have exhibited massive success hold?
	RQ3. What do the church leaders think about employing experienced clergymen instead of young energetic pastors?
RQ4. What is the relationship between experienced pastors, and clergymen, and the success of the church.
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